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ELIGIBLE COUNTRIES

Europe

Austria
Belgium
Bulgaria
Croatia
Republic of Cyprus
Czech Republic
Denmark
Estonia
Finland
France
Germany
Greece
Hungary
Ireland
Italy
Latvia
Lithuania
Luxembourg
Malta
Netherlands
Poland
Portugal
Romania
Slovakia
Slovenia
Spain
Sweden
United Kingdom

The Americas

Antigua and Barbuda
Argentina
Bahamas
Barbados
Belize
Bolivia
Brazil
Canada
Chile
Colombia
Costa Rica
Cuba
Dominica
Dominican Republic
Ecuador
El Salvador
Grenada
Guatemala
Guyana
Haiti
Honduras
Jamaica
Mexico
Nicaragua
Panama
Paraguay
Peru
Saint Kitts and Nevis
Saint Lucia
Saint Vincent & the Grenadines
Suriname
Trinidad and Tobago
United States
Uruguay
Venezuela

If you are from one of the above 
countries, you are eligible to be 

nominated for EqualityX recognition. 

in alphebetical order

See more at equalityx.com
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FAQs

Can I nominate myself?
Yes

Is there a nomination entry fee?
There is no entry fee for either of the Influential lists.

My nominee was based in one country and is now working in another; can 
I nominate the person for both lists?
We advise you to nominate and provide evidence for the country where they made 
the biggest impact.

How do I nominate?
All entries must be submitted via the EqualityX online nomination form by selecting 
the relevant list.

How will I know if my nomination was safely received?
You will receive a confirmation message on the website once you have submitted, 
and all nominations will be acknowledged via the nominator’s email address.

Are there sponsorship opportunities?
There are a few sponsorship packages available, please get in touch for more 
information by completing the “contact us” form.

I submitted the nominations, but I forgot to include important information, 
what should I do?
Do not submit another nomination, simply send us the missing information via email 
to nomination@equalityx.co.uk clearly stating the relevant list, name and organisation 
of your nominee in the subject field.

How will the results be announced?
We will announce both lists in the week commencing 16th September 2024 and 
publish them on the EqualityX website. We will share a media pack with Influential 
Muslims which will include the” Top 50 Influential Muslim” badge.

Why has the Influential Diversity Allies list been discontinued?
We value the incredible work our allies are doing but there are several other awards 
platforms that celebrate their contribution.

Influential Muslims (Page 1)

See more at equalityx.co.uk
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FAQs

Do employers have to submit workforce data?
No, because we recognise most employers do not track and monitor faith in the 
workplace. Our aim is to measure Muslim inclusion in the workplace.

Is there a participation entry fee? 
Yes, the entry fee varies depending on the number of employees in the organisation. 
The payment is non-refundable.

I work for a multinational but can I complete the questionnaire based on 
our work in a specific country?
Yes you can, be clear on which country your efforts relate to.

Are there sponsorship opportunities?
There are a few sponsorship packages available, please get in touch for more 
information by completing the “contact us” form.

How can I nominate my company?
Head over to the nomination page and register, following successful registration you 
will be granted access to the online portal.

How long does it take to fill out all the sections?
The benchmark is simple and time efficient. Most of the questions require YES and 
NO answers. We anticipate it will take no more than two hours.

Do the questions have to be completed in one sitting or can I save my 
entry and come back to it later?
You can save your progress and come back as many times as you like.

How would I know if my submission was safely received?
All nominations will be acknowledged.

I submitted the entry form, but I forgot to include important information, 
what should I do?
Do not submit another application. Simply send us the missing information via email 
before the closing date to nomination@equalityx.co.uk clearly stating the name of 
the award and name of the organisation.
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ISLAMIC TERMS
Guidance on common Islamic terms

         See more at equalityx.co.uk

Eid:
Eid is an Arabic term meaning "festivity" or "celebration." Muslims celebrate two major religious holidays, 
known as Eid al-Fitr (which takes place after Ramadan), and Eid al-Adha (which occurs at the time of the Hajj).

Halal:
Halal is Arabic for permissible. Halal food is that which adheres to Islamic law, as defined in the Holy Quran.

Hijab:
Commonly, the term hijab is used to denote the scarf or other type of head covering worn by Muslim women 
throughout the world. Hijab is different from Niqab.

Islam:
Islam began in Saudi Arabia and was revealed to humanity by the Prophet Muhammad (PBUH). Muslims 
believe that there is only one God. The Arabic word for God is Allah.

Jummah:
Jummah is congregational prayer held on a Friday just after noon at the mosque. Praying together as a 
community is meant to develop the feeling of unity among the Muslim community.

Muslims:
Muslims are followers of Islam. Approximately a quarter of the world’s population is Muslim.

Unsure on a term not mentioned above? Get in touch: admin@equalityx.co.uk

Ramadan:
Ramadan is the Arabic name for the ninth month of the Islamic calendar. It is considered one of the holiest 
months for Muslims and is marked by a period of fasting.

Wudhu:
Wudhu is the washing performed by Muslims before prayer. Muslims only pray when they are in a state of 
purity, free from any physical impurities or uncleanliness. Wudhu is necessary before each formal prayer if 
one is in a state of impurity.

C E L E B R A T I N G  M U S L I M  E X C E L L E N C E

INCLUSIVE MUSLIM EMPLOYER 
APPLICATION PACK

Thank you for participating in the Inclusive Muslim Employers benchmark.

We anticipate it will take no more than 90mins to complete the application. Once you have begun your 
application, please do not close the browser tab until you have completed and submitted it. As the 
application will need to be completed in one sitting, please make sure you have to hand any documen-
tation which you feel may help you to answer questions about your organisation's Muslim inclusion 
commitments. There are a total of 85 questions spread across the five sections described below: 

1.   Employee Policy & Benefits (15 questions) 
This section covers policies on Equal and Inclusive treatment, code of conduct, employee holidays, 
dress code, employee D&I training and more.

2.   Inclusion & Culture (24 questions)
This section covers D&I strategy, priorities, governance, and office facilities that ensure a more faith-
inclusive workplace e.g. Multi faith room access, halal food and more. You’ll need pictures of events 
organised by the Muslim network and other departments.

3.   Employee Lifecycle & Staff Network Groups (24 questions)
This section covers, attraction, recruitment, retention, and development of Muslim staff across 
experienced hire and early careers/apprenticeships, D&I training for recruitment teams, Muslim Staff 
network and more.

4.   Marketing & Communications (12 questions)
This section covers inclusive communication and marketing, steps taken to countering Muslim 
stereotypes, an example of a Muslim faith event celebrated internally and more.
  
5.   Customers, Service Users, Consumers & Clients (10 questions)
This section covers inclusive designs of products and services, engagement with the Muslim 
communities, sponsorship for external events and more.

At the end of each section, you will be required to describe the impact created by your 
organisation’s actions and efforts.

To make your application, please visit -
www.equalityx.co.uk/inclusive-muslim-employer-applications

and use the password: Qfv8Y63ff

See more at equalityx.co.uk

• “In progress” answers are scored
• Questions that require attachments attract higher scores
• Questions that require commentary attract higher scores

TOP 
TIPS



Are nominations open to people working in certain industries or sectors?
No, anyone can be nominated as long as they are in full/part-time employment 
including self-employed.

Who are the judges?
Criteria matrix for the evaluation of nominations was developed in cooperation with 
consultants and professionals in the field. Nominations will be automatically 
assessed by that matrix and reviewed by the EqualityX Team to ensure the 
correctness and validity of the nominees appearing on the final list.

What if a person is nominated multiple times?
Multiple nominations will not increase the nominee’s chances, if we receive multiple 
nominations, we will only evaluate the most comprehensive nomination.

Will there be a shortlist published?
We do not intend to publish a shortlist.

Do you inform the nominee who nominated them?
Nominator details are kept confidential.

Will you publish the list in numerical order?
The lists will be published in alphabetical order.

What about Data protection?
EqualityX complies with any applicable legislation relating to data protection or 
privacy of individuals, the “Regulation” (which means Regulation (EU) 2016/679 of 
the European Parliament and the Council (“General Data Protection Regulation”) and 
its national implementing laws, as well as any applicable laws or regulations on 
cyber security (“Data Protection Laws”).

Does the nominee have to be a senior leader?
No, we are looking for outstanding people; their position in a company is irrelevant.
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See more at equalityx.co.ukHave we missed your question? Please get in touch: nominations@equalityx.co.uk

When will I find out if my organisation has made it into the Top 50?
The Top 50 employers will be informed two weeks in advance of the release. We will 
embargo this announcement.

Will you publish the names of all participating employers?
No, we only intend to publish the top 50 high scoring employers.

Is it open to public sector employers?
Yes, employers across public, private, and charity sectors can participate. 

Will there be a shortlist published?
We do not intend to publish a shortlist. 

Will you publish the list in numerical order?
The lists will be published in alphabetical order. 

Does the employer have to be a multi-national company?
No, the benchmarking applies to employers of all sizes including start-ups.

How will the results be announced? 
The inaugural list will be announced on 7th December 2023 and published on the 
EqualityX website.
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